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The Private Sector Development and Technical Vocational Education and Training South Caucasus (PSD TVET) Programme is «Uwulwynp hwinjwdh quipgugnid L Jwuliwghnwywl Ynenieinit L ntunignid 3wpwywhb Yngyuunuds (U32

implemented by the Deutsche Gesellschaft fiir Internationale Zusammenarbeit (GIZ) GmbH on behalf of the Federal Ministry Uunk) dspwahnpl hpwlwlwgynud £ aGpdwlihwh dhgwaguwihl hwdwgnpdwygnieiwl plytpniejwl’ GIZ-h Ynndhg' 413
for Economic Cooperation and Development (BMZ). nlnbuwlywl hwdwagnpdwygniejwl b qupgugdwl Lwhiwpwnniejwl (BMZ) wywindhpwydwdp:

PSD TVET is a regional programme, operating in the three countries of the South Caucasus - Armenia, Azerbaijan, and Georgia. U32 UuNF-U tnwpwdwnpgwliwhl dpwehn £, npp gnpdnud E3wpwdwhl Yndyuuh Bptig Gpyplbpnud” 3wjwunwlndd,
The goal of the programme is to improve the conditions for sustainable economic development and support inclusive growth Unpptgwlinud U dpwunwlinud: Spwanh Uywinwyl B pwinbiugti jugnii inbnbuwywt qupguigdwt wwydwliltnp b
particularly in rural regions. wowlgti| Upwnwlywl wahl, hwnlwwbu gnunulwl 2ngwlilitpned:

To achieve the goal, the programme is operating in the following fields: Wu bywwnwyhb hwulGine hwdwp dpwahpp gnpancd E hGnlywi ninpnlGpnud
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dwulbwynnp hwindwdsdh wowlgnipint inGlulpywlwl wnwpwownowliwhl
qupqugncd U dwuliwghwnwlwl Yppnrpywl qupquigncd
W ncunigdwii (UGNF) ninpuinp
hgnpwgdwlp,

| D> | Do

private sector support for the strengthening of regional
development technical and vocational education development
and training (VET) sector

The political partner of the programme in Armenia is the RA Ministry of Economy (MoE). RA Ministry of Education, Science, Swjwuwnwlnid dpwgnh pwnuwewlwl gnpdpluybipl £33 Eynundhluwih bwhiwpwnpnipiniup: opwanph dincu uplonp
Culture and Sport (MoESCS) is another key state partner of the programme. gnhndpuytpp 33 Ypenipjwl, ghnniejwl, wynyreh L uwynpunh bwhiwpwpnipgnlul (WQUU) E:
The support programmes particularly piloting of dual VET are implemented in the selected sectors WnLw UuNF hwdwlwngh thnpalwlwl Uepnpdwl wowlgnipjwl dpwantpl hpwlwlwgynid BU hGnlyw) ninpunlGpnud®
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Results from the pilots of these dual-organised short-term training courses will be upscaled geographically and for the logistics
sector. They will be further consolidated and sustainably anchored in the system, and will support improvement of the legal and
regulatory framework.

The introduction of a dual-organised VET system in Armenia is inspired by the German model but takes into consideration local
developments in VET and the structure of the private sector. According to this methodology, a cooperation framework between
public and private sectors is established, a skills analysis in selected sectors and the identification of training needs are carried
out. Additionally, the methodology ensures quality of the trained staff and skills recognition by the private sector.

GIZ supports the institutional setup of qualifications in VET colleges and the organisation of work-based learning (WBL) in
private companies, as well as human capacity development measures for VET teachers and in-company instructors in the private
sector.

MOoESCS also refers to the GIZ methodology on implementing the dual approach for other projects in the VET system, which are
mainly funded by the EU.

Wu YJwpbwdwdybun JEpwwwunpwundwl nwuplUrwglbph  thnpabwywl Uepnpdwl  wpnyndupUbpp Yplunpwjubu
w2huwnhwagnnipintup: Ywle  hGunwaguwned  Judthndhdbl W Gugnit judpwwundbl  hwdwlwpgnd” wowlgbind
Unpdwwnhy hpwywlwl pwqwih yuunwpbugnpddwln:

Swjwuwnwlnid nniw U4NF hwdwywngh Uepnpdwl hwdwnp hhde £ hwlnhuwgb| gipdwlwywl dnnbip” dhwdwdwlwy
hwodh wnubiny U4NkE ninpinh wnbnwlwl qupqwgnudubpu ne dwulwydnp hwndwdh Junnigywodpep: Upnyndupnid
unwgywd Ubennwpwunieintlp Bupwnpnuwd B wybunwywl W Jwulwdnp hwndwdubph Jhole hwdwagnpdwlygwihu
2nowlwyh unbndnud, punpwd ninpunubpnud hdnnieynilbubph yGpinwnienlt W ybpwwywunpwundwu uphgubph
pwgwhuwjinnid: Pwgh wyn, JGpnnwpwlnceinctup Gpwhuwynpned £, np Jpwwwunpwundwd wudabwlwaquh npwyu no
hdunncpnlultpp jéwlwsdElu Jwulwdnp hwndwdh Ynndhg:

GIZ-U wowlgnud £ ULUNF pniGolubnnid npwlwynpdwl swihwuhpubph albwynpdwll ne Jwubwynp puybpnieiniuubpnud
w2huwwnwlueh ypw hhdudwd nuncgdwt jugdwybpwdwlp, huswbu bwle U4NE hwuwnwnniintuubph nwuncghsubnh
atnUwpynrejntuutpnud hpwhwlghyubph hdinnuenduupnh hgnpwgdwn:

L4AQUU-U yywjwynynud £ Lwle U4NF hwdwlwpgh wy bwhiwgdtph UWwundwdp nniwp Uninbgnud Yhpwnbine yepwpbnjug
GlZ-h JGpnnwpwlunieintup: Wn bwhiwgotpp hhduwlywunwd $huwlivwdnpynid BU GU-h Ynnuhg:
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Hannes Cassens
PSD TVET Programme Director

“The PSD TVET Programme, implemented by GIZ on behalf of the German
Government, adopts an integrated approach in employment promotion,
addressing both the supply and demand side of the labour market.

PSD TVETs assistance is focusing primarily on involving the private sector in
technical vocational education and training - Dual TVET.

We facilitate dialogues between the private sector and state institutions, support
VET legislation towards a more demand-oriented education and training, help in
ensuring quality standards in VET and in building the appropriate institutional
context.

We have started piloting the system since 2017 in Armenia and now we already yield the first tangible results, featured, and
presented in this booklet.

As GIZ, we are committed within our mandate to continue supporting our state, public and private partners to anchor the dual
education in the Armenian VET system and thus contribute to sustainable economic development and employment promotion’.

Cwrtbu Lwupuu

UC9Q UUNF dpugph mwpwswpowtughtt nEluwjwunp

«Qpdwihugh Yunwywpnipjub wwmdhpwlwdp' GIZ-h Ynnihg hpwlwiwgynn ULQ UUNF spwqhpp Yhpwnnid
E qrunyjuoénipyult  pupwidwip dhnjwd Fepdwihugh qupqugdwi  hwdwagnpéwlhgnipjui  hinkgpyud
Unnbgnudp” winpuwnuniwmny wypuwwmnidh pniyugh W wnwowpyht, I wwhwiswplhi:

UcQ UUNkr-h wowlhgnypniup hpdtwhwinid dwublwejnp  huwnjwoh  apgpnufywoniypyui - jupwianifa F
dwulwghmwlwi Yppnieyui i ntunigdwi npnpinncd, npp dkbup wayjwinid Gap nniwy Yppenipynii:

Ulklp wowlgnidklup dwuliwuynp hwinjwdh by bmwljwi junnygubph dholtpyununipyul hwumwwmdwip, husw bu
bwl odwinwlynut UUNF opkhunpulwi puplthnpunifabphl’ bwuwinwly nibbbwny pupbjun]by wwhwiswnplh
Ypw hhttiygwé dwuliwghwmwlpwi Yppnipyui juqiuwlbpuynidp’ wwwhnybny npulh swhnpnphsiph Yhpwnnodp
I hwdwwwmwupiwt huumhinighniuw] dhowjuwinh Yuywgnidp:

Cuywuwmwinid pniw] Yppwlwt hwdwlwpgh thnpdwpynidp uljuby Gup 2017p. oL wpnkl huly niubap pnpwihbih
wpnyniuplbip, npnip ubpyuwywgywé &u unyl gppnylynid:

Npwbu GIZ dkUp hwtdiwnnt bup dhp Yfwiimuwinp ppowbwnid pwupniuwiby wowlygnipyniup whmwljwi, hwiipwiht

I dwuliwynp hwndwéubpht' nnuwy Yppnipniup Cuwywumwini dbpnibne b wyn Quiiwwwphny Epypnud ugnil
mbmbuwlwl qupqugnid nt gqpuinudnipiniup ppwibknt buywwmwlny»:
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Aram Babayan
GIZ, PSD TVET, Team Leader Armenia

“In case of dual education, a student not only receives theoretical knowledge
in the classroom, but also spends 50% to 60% of all the learning course in a
private company. Our goal as GIZ will be to expand the geography of the
project through PSD TVET programme, that is, both to include new colleges
and scale up the geography of private companies, so that more companies
engage in the dual education system”.

Yulia Stakyan

GIZ, PSD TVET, Programme Expert

“Work-based learning concept is at the core of the dual system. In this
regard, the introduction of the system will be one of the most effective steps

to improve the quality of education.

Considering the current processes of the generation change and introduction
of new technologies, the dual system will indeed give the youth opportunities
to be more competitive in the labour market. We are sure that the system
will enable our students to stay in their regions and develop them, be more

successful and have better prospects”.

12

Upwd Aupwyut

GIZ, UCQ UuNr, Cwywunmwiywi phuh nEludunp

«Miwy] Yppnipjui nbypnid nwwwiannp, juwpwind mbuwlwi  ghnbhpubp unmwbwinig pwgh, hp
niunifbwnnipjui plpuwgph 50-60%-i wiglwgini F dwultwynp puljbpnipniancd: Ubp' GIZ-h bwwnwli
F pinpuyily bwpiwgdh wppiwphwgpnipniap UCQ UGNF dpwgph dhongny Gkpwnbiny inp pnjkotbp L

phnpuyibiny dwublwynp pbybpnuyeniibph wppuiwphwagpneniip wynuhuny hiwpwynpnipinil mwny
wybh Uk6 pyny palbpnipniaubph dwuliwlgbnt nniwy Yppwluwi hwlwlwpghos:

3ni hw Unwljjut

GIZ, UCQ UuNF, opwgph thnpawgbw

«WDhwnwitph Yypw  hpdujwéd nwunigdwi  hwjbgwlwpql pahwé o opniwy  hwdwlwpgh  hhdpnid:
Uu wbuwblyniuhg, hwdwlwpgh ubpppnuidp Ynwnbw  Yppnipjui npulh  pwupbpuydwiad  nipgnyuéd
wikuwwpnynLawybm puyiphg dkyp:

Cwolh wnbbyny ubpinuihnpunyejui b np whuininghwibph dbpppdwi hbn Juwjwéd gnpopbpugibpp
nniw] hwdwlwpgp, huwwbu, wyhiwmwynityugnid dpgnibwly jhubne wybjh pwin hiwpwynpnieynLabn
ptuaknh Gphmwuwpniubphb: Ukhp hwidngwoé Gip, np nniw) Yppwlwi hwdwlwpgp hiwpwynpnipnit
qumw dbp nLuwlnnubphtt Yaw) hpkig mwpwéwppowbibpnid, qupqugiby npuip, wykih hwennuly jhub)
wybih jwy hbnwulwabp nLabuwgy»:
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WHAT IS DUALTVET?
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Dual VET system implies that the learning process takes place at two (duo in Latin means two) institutions - a VET school

(college, vocational school, etc.), and a private company.

Increasing digitalisation and technological change requires workers to continually acquire new sets of skills, to prevent them
from being at risk of losing their jobs. Providing people, particularly young people, with the skills that are currently in demand

is crucial in paving their way towards decent employment.

WBL, organised as part of dual-organised VET with the private sector, helps provide people with the required skills, and with
the practical experience needed to find employment and keep up with changing skills requirements. Learning through work
processes contributes to the development of a comprehensive and employable skillset, making employees less likely to be

made redundant in times of economic crises.

However, in many countries it is challenging to get companies to cooperate with the public VET system, and thereby to provide
such opportunities for students and invest in skills development. Keeping companies engaged and involving new companies in

WBL is especially difficult in and after an economic crisis caused by the COVID-19 pandemic.

AnLwUuNFhwdwlwpap Gupwnpnd £, np nLuntdbuwnniezjwl gnpdpupwgp inknh EnduGunwd Gpynt (duo jwunhubpGunwd
Lywlwynd E Gphynt) hwunmwnnieggnilubpnud” UUNE nupngnud  (pnibe, nwunwdbwpwl W wyt) W Jwulwynp
puyEpnLencuncy:

fFywjlwgdwl W inbhuuninghwlwl thnthnpunyeyndulbph wép wwhwuonwd £, np wpuwwinnnubpu wupunhww Unn
huinnipynllltp atne pbpbl’ Ywlhubint hwdwn wohuwnwuep Ynpgubine nhulbpp: Gphunwuwnnubphlu Uspluynd
wwhwlownly Jujbinn hdnnieindubbnnd wwwhnydbip Ywplenp Lywlbwynieynt nduh’ wpdwbwdwytp whuwnwle
gunubint dwbwwwnhhl:

Whiwwwleh dpw hhdudwd nuncgnudp” npwbu Jwubwynp hwndwsh hbn hpwywlwgynn nnwwg U4NE-h Jdwu,
ogunu t wwwhnyb] dwpnywlg wwhwlodnn hdwnniejniuubpny W gnpdbwywl thnpany, npu wUhpwdbown t
w2huwwinwle ginlbin W hdinnip)niultnh® optigon thnthnfugnn wwhwuoUbpp pwdwpwnbine hwdwp: Whuwnwlgw)hl
ghnpdplpwgltinh Jhongny undnpbip Uwywuwnnwd £ hwdwwwpthwy W ogunnwlwnp hdinnipjnlllbph qupgwgdwlp
UJwabgUubiny inbnbuwlwl dguwdwuh wwjdwllbpnd w2huwwnmwlphg wquwundwU nhuln:

Wnnithwlnbna, 2wwn Gpypubpnud puybpnieinluubEphu pwpn Ehwdngb hwdwagnpdwygb wbunwlywu UuNFhwdwlwngh
hGun" nLuwunnubphU tpwdwnnt] UWJwu hUwpwynpnieynilUbp ne Uepnpnwdubn Yuwmwpb Upwlg hdnniegndllbph
qupqwgldwl dJbe: COVID-19 hwdwéwpwyh hEunbwlpny wnwowgwd wlnbuwywl Gqlwdwdl Ef wdbh E
nddwpwgnt] w2huwwnwueh ypw hhdudwd nwunigdwl gnpdpupwgnid UEpgpwyywd puybpnieynilubphbu ywhbp W
Unp puyGpnieyncuutn Uepgpwyb)n:
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Based on preparatory steps and assessments, PSD TVET in cooperation with MoESCS has launched 12 long-term Dual VET

courses in 10 VET institutions for selected specialisations in winemaking, tourism, and IT/precision engineering sectors.

In addition to long-term programmes, PSD VET supported the piloting of 3 short-term dual VET courses at 4 VET colleges,
catering to the needs of private sector companies. These short-term courses (duration 4-5 months) are mainly focused on
introducing new professions. The role of short-term programmes is very important in terms of continuous and lifelong

learning as they allow for responding very quickly to the gaps and demands for specific positions in private companies.

Besides, in 2018 an international TVET Conference “Skills for Business and Business for Skills” has been organised and held

with support of PSD TVET. It hosted over 200 speakers, presenters and guests from Europe, Russia, and CIS. As a result,

recommendations for the TVET sector development in Armenia were designed and implemented.

alulures i lisbip
gl hinhwn L Ehgutee
mafernigrprn UldAaph hudisip=

e meal b g el
B sl b e P wy e

TET2018

SHILLS4BUSINESS

Ekills for Buginegg
&nl Buginagy § ;
o s for Shlls

U32 uunt-u, hhdp punniubind bwhiwwwwunpwunwywl pwjtpbu nL quwhwwwywllbpp, YAUUL-h htn hwdwwnbn
ghndwnplbE12 Gplwpwdwuybin nniwnwuplpwg 10 U4NFhwuwmwunnieindubbpnud” ghUbgnpdnuejwl, gpnuw2nontjwl
L. SS/62anhwin Swpwnwpwaghwnijwl ninpunubpnud punpdwd Jwulwghwnwgnedubph hwdwp:

Gpywpwdwdybun spwagnpbphg pwgh, U2 UUNt-Lwowlygb E4 UuNFenitoubpnud 3 nniw yuwptwdwdybwn nwuplupwgubph
thnpalwlwl UEpnpdwlp’ pwdwpwntind dwuliwdnp hwndwsh puytpncendulbnh uwpheUbipp:

Wu Jupbwdwdybun nwuplbpwgutnp (4-5 wdhu wmlnnnipjwdp) hhduwlwunid Jhindwd GU Unp Jwulwghwnnipndulbph
unbtinodwlp: Ywpbwdwdybwn dSpwaptpp ywplenp U wdpnne Yywleh pupwgenid pupntbwywlwl neuncdbwnnizjwl
inbuwlyjnuhg, pwlh np Ny GU Lwhu 2wn wpwag wpdwgwlet] Jwubwydnp puybpneintuubEpnud npnwyh rwhnen
w2huwwnwwnbntph wnwowgdwUl nL npwlg ywhwusUbphl:

Uhwdwdwuwy, U2 U4Nt-h wowygniejwdp 2018-hu yuwqdwlytpwyb L wugywgyb £ «3dunnieyniultp phqubuh hwdwn,
phgubu’ hdwnnip)nllubph hwdwp» Jwubwghunwlwl Ypenipjwl W ntunigdwl vhowgguwihb hwdwdnnnydp: W 2ncpe 200
pwlwhunu, hwnnpnwywnp W Jwulwyhg £ hyjneppuywitp 6ypnwwihg, Mnuwuwnwlhg W UM Gpypubphg: Swdwdnnnygh
wnryncugned, Swjwunwuncd U4UNEF ninpuinh quipnquigdwl Jepwptbpjw] wnwowpyutbn U dbwyyt W Yywleh Ynsybig:
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whbunwlwl nuunwdbwpwl oo

7 Shpwyh tnwpwdwpowlwihl

Number of students and colleges piloting dual VET

whwnwywl pnibe

Shirak Regional State College ------- .

28  LnnnLwnwnpwodwonowluwihl
whwnwywl pnibe
Lorei Regional State College

Qnuiph

Gyumri

47 Qnudpneehy 4
wphbunwagnpdwlwl

Gyumri N4 State
Craftsmanship College

75 ShPWh weeveeeveennens
nwnpwdw2nowliwhl
whwnwywl pnibe
Shirak Regional State
College

Gpllwlh wEnwlywl hntdwUhunwn pnibe

188 Yerevan State College of Humanities

Eplewlih Swpwdwnowlwihl
46 rhy 2 whnwlwl pnito
Yerevan N2 Regional State College

Gpliwlh N6 wnhGuwnwgnpnowlwl
52 wbwnwlwl nuuntdbwnpwl
Yerevan N6 State Craftsmanship College

Gpliwlh hwy-hndiwlwl yEnwlwl pnite
6 Armenian-Greek State College

Gpliwlh N6 wnhGuwnwagnpnowlwl
22 wbwnwlwl nuuntdbwnpwl
Yerevan N6 State Craftsmanship College

Tniow) U4 ywhinmnmwiynpnn pnjigutiph

,,,,,,, : nLuwinnubph phyp

Swyniph lnmwpwdw2nowliwhl
whwnwywl pnibe 25
Tavush Regional State College

JEEEEEEERRPPTRN Swynizh LnUJnUJbUJanLuUUJJhU
wbwnwlwl pnibo 13
holuwh Tavush Regional State College

ljevan

............... qnmeEh Lnt,unLu?JLuanthuJth
whnwlwl pnito 45
Cpwqnuit Kotayk Regional State College

Hrazdan
Gplowte

Yere‘

Bnkquwanp
Yeghegnadzor

dwyng 2nnh 2powliwghl
13 whwnwywl pnito

; Vayots Dzor Regional State
@ College
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Key monitoring results

Unmwnhmwpldwt hhdtwjuta wppyniupubkpp

Unpwlwl dpwaph hpwlwlwgnidp
Fulfillment of the curriculum

Qwuwdwlnnnubinh i hnwhwlghsubnh gnhnilbwyniyniip

pnjwlnwlynipywl, wptuwwnwleh uquwlbpnwdwl

qnpéplpwgh L wwydwllbbph Uywndwdp

Satisfaction of the teachers and instructors with the content,
organisation and conditions of work environment

NruwlnnUbph wnwownhdnipintp
Students’ performance/ progress

Upwnwuwpwlwihl gpunywédniziniup
abnUwnyniyniuncd Ywd pniboncd

Occupation of the students at an enterprise
or college out of school/practice time

NuwlnnUbph gqpunywontpynil
Student Employment
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DUAL VET IN WINEMAKING
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In the field of winemaking the dual system was piloted at Vayots Dzor Regional State College.

¢ “Getap” Wine Factory,

¢ «Updkuhw Juyt» gnpéwpwt UM

. hwdwjuwpwih gyninuntnbuwyui .
« Proshyan Brandy Factory
§ o «Mnnyutth Ynlywlh gnpéwpuu» UM

+ pnlkp
. Vayots Dzor Regional
__J

* Agricultural College of Armenian National ¢ «Gtwmuthh ghiint gnpdwpw» UNL,
. Agrarian University . “Trinity” Wine Factory
e Cwjwuwmwh wqgquyhtt wgpupuyht 1 ) ¢ «Sphuhwnh» UML

. Tierras de Armenia

« «Shtnwu nk Updkuhw» L

. State College —~ « Yerevan Brandy Company

: Juyng nph mwpwdwppwuwyhu : «bpliwtth Ynuywhh gnpéwpw» L

o whwmwlwi pnjky . Yerevan Ararat Wine-Brandy-Vodka Factory

¢ Gpluwth Upwpwwn Ynywlh-ghunt-onnt Uniphtwwn

When we drink the wine, we have made we already feel that flaws, what we did wrong in the wine or grapes. I hope that in the
future I will have my own factory and make my wine to prove to everyone that a woman can also become a good winemaker.

- Mariam Tadevosyan -Vayots Dzor Regional State College

I want to develop winemaking in Yeghegnadzor and be a famous winemaker as my great grandfather was, and continue his work

and treat the wine I make to people.
- Argishti Zhamkochyan - Student at Vayots Dzor Regional State College

Having the support of GIZ, the college was able to reach out to certain institutions of private sector. Today we could display those
wines that were produced in the college by students with the help of their winemaker master and the German expert, and those

wines, which are produced in the factories.
- Argam Dovlatyan - Director of Vayots Dzor Regional State College

Today the biggest problem is to find a specialist, and will tell you more, to find such a specialist, who meets your standards, that is,
those standards, that we have set as an organic producer both in the vineyards and in winemaking. Exchange of such experience,
and bringing of the new staff also promotes the expansion of business for us.

- Artem Parseghyan - “Trinity Canyon Vineyards” chief winemaker

26

«Gnp Utlp Gup Jbn wwnpwuwnwd ghuplU fudnid, wnntl gancd Gupe pGnncnctllbing, G hust Gue upuw; wnt; ghUnt Gud
tuwnnnh Utio: Incuny G, np htwnwaquynid hd ubthwlwl gnpndwpwlpn YntbGUwd W Yuinwlwd hd ghUhlU, nnnd Gu pninphu
Ywuwwgnigbd, nn Ypun Gunnn E Uwle jwy ghUbgnnd nwinbiwi»:

- Uwphwd rrwnlnujwl, Ywjng anph tnwpwdw2powlwihl wGunwlwl pnibo

«Gu nignid GU EnGaliwanpnid quinquglti; ghUGgnnéniyniul ni hwyinup ghltignnd |huby, hlswbu JGé wwwhlu En: Gu
quwllywlncd GU pwinniuwlyty Unw annép b hd wwinpwunwd ghUhl dwnnljulig hincpwuhpb»:

- Upgh2uinh dwdlyngwl, Ywjng anph tnwpwdw2powlwiht wtwnwlwl pnito

«NLuGUwiny GIZ-h wowlgniinin” enition Yuwnnnwgby £ Guww hwunwnty dwuliwgnp hwwndwdh npnpwlh Yunnyglbnh
htin: Wuon Utlg Gunpnnwlncd GUg gnigunpty wyl ghUpUbnp, nnnle wnunwnnyby GU pniioncd” ncuwlnnUtinh Ynnuhg'
hnbug ghUtannd Junwbnh b gtpdwlwgh thnpdwaqbiinh wowlgnipywdp, W wil ghUhUbnp, npnlp wnwnwnnynid Gu

gnpownwlncu»:
- Upgwd Mniwgwl, Ywyng anph tnwpwownowlwihb ybwnwlwl pnitioh inuontu

«juon wdtlwdts fuinhpp dwuliwaqbin gl E U, wybiht wubd, gl wibwhuh dwuliwgbin, npp
hwdwwwinwupswlncd E pn utnwlnwpinbbnhl, wjuhUpl wil utnwlnwnwnutphl, nnnbge JtUe' nhwbu opngwlhly
wnwwnnnn, npby Gug 6 ahupUbinp, W G ghUtignnonteywl Jto: Wuwhuh thnndh thnfuwlwlyneincun e Unp Gunpbnp
wnwoptnnidp bwwuwnned £ dtn phqubuh quipquigdwlin»:

- Upinbd Mwpubnywl, «Sphuhuinh Ywuinu Wahubp»-h wwa ghubgnpd
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Yerevan State College
of Humanities

Gpliwtth whmwlwu
hnudwthwmwp pnjky

Yerevan N2 Regional State
College

Gpliwmth
Swpwoduppeowawyht
PhY 2 yhmwljwi pnjky

. Yerevan N6 State

Craftsmanship College

Gpluwuth N6

° wphbunmwgnpédwlw

whmnmwlwt ntuntitwpu

i
i

L3

Marriott Armenia Hotel,

Uwphnp Updkuhw hjnipwing,
Tsakhkadzor Marriott Hotel,
ownljuanph Uwipphnpe {nipwing,
Alexander Hotel,

Upipuwunp hynipwiing,

Radisson Blu Yerevan Hotel,

NEnhunt fnL Gplw hyjnipwang,
Doubletree by Hilton Hotel

Qwupjpnph puy Shipni hynipuiing

Total: 30 companies

Lunhwunip’ 30 juquiwybpynipynia

L3

% . Golden Palace Hotel Aghveran,
Gnnku thtjhu, dnph) Unykpui,
. I Center LLC,
. Eppun Uy Uktipp UNE,
- Velofirma LLC

Total: 4 companies . ‘Ltindhpiw UNL

Lunhwinip’ 4 juqiwlbpwnipnia

L3

% : “Aries Lunch” LLC

. «UPPGU LUL2» UL

Total: 1 company *

Lcunhwinip’ 1 juqiwybpynypynia |
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S

Gyumri N4 State Craftsman-
ship
College

Qynuipnt phy 4
wphbunwgnpéwlju
whnmwjwi nLuntiiwpu

S

Shirak Regional State
College

Ghpwyh
mwpuwdwppowiwgha
yhmwlwi pnite

Armenian-Greek
State College

Gpliwth hwy-hnibwljw
whmwui pnitip

&¢ @

Total: 22 companies *

Cunhwiunip 22 juquuybpynipynia |

& @

Total: 2 companies .
Lunhwinip’ 2 juqiwybpynipynia |

i

Total: 3 companies

Ccunhwinip’ 3 juqiwlybpynipnia
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“Gyumri Commercial Center”,
«Qynuiph £nutp) Ukupp» UNL,
“Pizza Tashir”,

«Mhggu Swphp» UNL,
“Miasin” Foundation
«Uhwuhti» hhdtuwnpud

“Berlin” Guest House LLC,
«Rtnih» hyjmplph mnca UNL,
Station LLC

Uphpu une

Angels Travel,

«EUQLU BLPBUL»,

National Hotel,
«LU8PNLUL» £3AFULNS,
Aviatrans

U4 phUS,ULU




%@ 2
* Tavush Regional State % %
College
. Swiyniph

nwpuwdwpowiuyht

wyhnwlwi pnjkp Total: 3 companies .

Lunhwinip’ 3 juqiwlykpynipnia .

@ L3

Kotayk Regional State
College ional State
College

i s

YUnwmnuwyph
mwpwowppowtiwghn
yhmwwuwi pnitp

Total: 4 companies

Lunhwinip’ 4 juqiwlbpynipeynia
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“Artsrun Khojumyan”,

«Upodpnia Fengnufjun» U,

Lastiver Desert,

«Luwumpyip wawuumm» U,

Tavush Tourism Development

and Research Center

«Swyniph mniphquh qupqugdwa W
htnmwgnnnipjut jrampnu»

Tsaghkadzor Marriott Hotel,
ownljuanph Uwiphnp {nipwing,
Alva Hotel and Spa

Tsaghkadzor Hotel,

«Upju» hnpk] b uyyuw Cwnjuanph
hynipwiing

Aghveran Resort

«Unytpwa gnpp»

Tourism Service Specialist Organizer of passenger transportation services

Nnnpwithnpuwnpnudubph Swnwjnieintultinh
Yuaqdwytinwhs

2pnuwnontejwl uywuwnyuwl Jwuliwgbn

Cook Assistant
tlunhwpwph oquwywu

Guide for Yerevan City Tourism Operator

Gplwl pwnweh gpnuwydwn 2pnuwiznentjwl owybpwwnnp

Waiter Hotel Receptionist
UwuwnnLgnn IynLpwilingwhu punnitbwpwuh
w2fuwwnwlhg
Ski guide Guide
Mwhniyuwihb gpnuwywin 2pnuwywn

Adventure and Hiking Tour Guide
Upywdwihu W wppwdwihl gpnuwdwin

Hotel Administrator
3ncpwlungh wndhUhuwnpwwnnp
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I have chosen this profession to introduce the peculiarities, the beautiful nature and history of our town Ijevan, Tavush region,

to the tourists. ) )
- Monika Mehrabyan, Tavush Regional State College

As Shirak region, especially Gyumri is unique with its culture, that’s why I got excited and chose this department so that I can
introduce the culture of my city to the tourists and attract them to to Gyumri. My goal after graduating is to develop bicycle
tourism in Shirak region, which will be a new branch in tourism.

- Julieta Stepanyan, student at Shirak Regional State College

In the case of dual education, the most important thing here is that the students already gain that practical knowledge at the
specific employer. Employers are very much interested to engage students in practice transferring necessary knowledge and skills
and training specialists for them on the spot.

- Artak Aghbalyan - Head of the Department of Primary and Secondary Vocational Education

Tourism more than requires a practical, hands-on approach during the development of the specialist and this system is really the
tool, that will give the specialists meeting the needs of the time that our market needs today.

- Anahit Voskanyan - Tourism Product Development Expert of Tourism Committee

Especially in the hotel business it is very important to get to know all the circles because you cannot become a good manager if
you don’t know what the room furnishings and cleanliness mean. Being familiar with practical field, already having skills they are
more competitive in the labour market and can find a job more easily.

- Alexan Ter-Minasyan - Director of “Berlin Art Hotel”
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«LUwinnty GU wyu dwuliwughwinniyniip, nnwbugh qernuwpnoplinhl UenLhuwywglibd dGn boliwl pwnweh, Swyniph dwngh
wnwldlwhwwnlyniynitlbbnp, gintghly puncyntul ne wwwndniiniup»:

- UnUhyw Ubhpwpjwl, Swynwph nwpwdw2powliwht wbnwlwl pnito

«Rwlh nn Chpwlyh dwnqp, hwinlwwbu Ynicdnhl, wnwlsbwhwwnncly £ hp wynyreny, win wwwndwnny £ Gu nqglinnybigh
L puinptigh wyu pwdhln, nnwbugh Gunpnnwlwd UGpLyuwywglb] inniphuinlinhl hd puwnwph wynyep U nGwh Ynidnh
Ubngnwybd: Udwpnintintg httinn hd Uiwywwnwll E Shpwhh dwpgnid hGdwlduwyhU tnniphqup quinqgwiglty, nnp Unp éyncn Yihup
qrnuwipnontyuil Utiox»:

- AnuhEunw Unbthwljwl, Shpwyh nmwpwdw2powliwhb wybwnwlwl pnitoh nLuwlnn

«Lwy Yppniywl nbwencd wdtUwlwnlinnl wyl £, np wpwlwnhly ghinbihplbnl ncuwlinnb wnnb&lU étnpe E pbpnnid 4nulyntun
gnpdwiwnnth Unwn: Gnpduwiinniltinh Unwin pwdwlwlpl pwhwanpgnrywéncenil Yw' ncuwlnnubphl wnwlunhluyh Yapgutbine,
wlhnwdtipwn ghintiihplutin L hdinniynitilin thnfuwlgbine b hGlg winbnnid hptlg hwdwp dwulwaqbinlbn wuwnnwuwnbGins:

- Upunwly Unpwywl, YQUUL LwhpilwlwUu W JhohU dwulwghwnwlwl Ypenywl Juwpsniejwl wbin

«2pnuwipnontynilli witiih pwl wwhwloncd E gnpdlwlwl, wpwlnhly dninbgnid hGlug dwuliwgbnh wpnbl huly
Yuwywgdwl pUpwgencd, b wju hwdwlwnpql hulwwbu wi gnpdhpl E, nnp Yunw dwdwlwlh wywhwlodniplbnhl
hwdwuwwiinwupiwlinn wyl dwuliwgbintnhl, nnh Gunhen JGn >ncywl wyjuon niipx»:

- Wwhhwn Nuywlywl, 2pnuw2npenijwl Yndhnk, 2pnuwpowihb wnnyntuph quingwgdwl thnpawagbun

«uwinljwwybu hintpwlinguyhl gnnéh Jto pwiwn Gunlinp £ dwlnpwlwy pninn onwlUubnhl, nnnyhbGinle sh hunbih nwnlwy jwy
Ututiotin, tret sghintu’ hus E lpwlwyncd ublywlh Guhwdnpwlep W dwenpnceiniin: Mpwlnply nwpnhl Swnge thubiny,
wnnbl hdinncnillltn ncuGUwing Upwe wybh dngnilwly GU wppuwwnwoncugned b wdbih htown Gunnn GU wphiwwnwle

qunltip»:
- Utpuwl Skp-Uhbwujwl, «REnthU wpw hyjncpwing»-h tnbopbu
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The elements of the new system for Armenia have been piloted at Shirak Regional State College, helping to create competitive

E
. Shirak Regional : “Brain Force” LLC,

« State College « «Ppkyi Snpu» UNL,
. Gyumri Information

IT workforce.

: Chpuyh E . Technology Center
. Wnmwpuwduppowwyh

¢ whmwlw pnjkp . Qynuipnt mbnEjumyuljut
« mbjuunnghwukph Yhumpnu

My dream is to become a good programmer, to create a website with which I can introduce Gyumri to the whole world. Having
practical training with the employer gives us the opportunity to be more flexible.

- Mariam Grigoryan - Student at Shirak Regional State College

I have created a walking stick that is the only one of its kind at the moment. There are no such models. The advantage of this is
that blind man can move in space with the help of acoustic signals.

- Hayk Tadevosyan - Student at Yerevan State College of Informatics

I will create water-resistant and fire-resistant robots that will help stop fires in the woods.

- Yurka Minasyan - Student at Lori Regional State College

Our students had a real opportunity of practice parallel to the theoretical training through engaging in specific projects with
specific employers, in relevant private companies.
- Robert Abrahamyan - Director of Yerevan State College of Informatics

The students integrate better, better understand the whole working process, which is impossible to understand in the

educational institution.
- Gurgen Gharibyan - Founding Director of Brain Fors IT company
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«hUd Gnwquwlpl E nwnlw] Spwanwynnnn, uintindty Yuye, nnny Gywnnnwlwd Yncdphl Uenyuwywglity wdpnno wppuwnhpl:
Qnnpowwnnch dnwun wnwlwnplwl wlgltip Jtq hUwnpwynpniinil £ wnwihu wybh 64ncl ihuby»:
- Uwphwd Qphgnpjwl, Shpwyh nwpwdw2nowlwjht ybwnwywl pnitoh nLuwlinn

«Uwntindt GU Uh atnUwthwywn, nnu hp bdwlwllbnh Jto Uhwll E inyjw) wwhht: Ldwlbwwnhw dnnbiutp shuwl:
Qtnbwihwyinh wnwybinteinitul wyl £, np Ynyp dwnnp YupnnuwUncd £ ownpdybp inwnpwoncsywl Jbo duyliwghl
waqnwlpwllbnh oquniyudp»:

- 3wy Fwnlinuywl, Gplewuh hubnpdwinhyuwih wEnwlwl pnitoh nLuwlnn,

«Gu Yuinbtndtd opwlwynit e hpwlyuync nnpninlbin, nnnbe LoqUbl wlwnwnubnnid dwnb; hnnGhUtnp»:
- 3nLpyw Uhbwujwl, Lnnne nwpwdw2nowlwihb ybunwywl pniboh nLuwlnn

«Utin ncuwlnnUbinp nbwy hUwpwynpnienil GU uwnwgly” hwdwwwwnwupiwl duwubwynn ugudwlGpwneeincdulbpned,
nmbuwlwl nwupUuewghl gniqgwhtn, Ynuypbn Uwhiwagdtinh I UnUyntun dwulwgbinUbnh htun wpwlnply gnpénilitinincl

hnwlwlwglby»:
- Nnpbpun Uppwhwdjwl, Gplewbh hubnpdwnhyuwih wbunwlwlu pnitoh tnbontu

«NLuwlnnubnlu wybih jwy GU huinbanynid L wybih jwy GU hwulwluncd wdpnno wpuwnwlpwihl gnpnéplrswign, npp

hUwnwynp st ncuncdbwlywl hwuinwiinntintincd hwuluwlug»:

- QnLpgbU Wwphpjwl, «PpGjU $npu» SS puybpniejwl hhdbwnhp wrboptbu

00000000000 OGEOCGEOGNOGIOGEOGNOGEOGENOGNOSONOINO

00000000000 OCGEOCGEOGNIOGIOGEOGNOGEOGINOGNOSNONOINOS

000000000000 OGEOCGEOGNEOGOEOGOONOGEOENONOSONONDO

000000000000 OCGEOCGEOGIOGEOGEOGNOGEOGENONOSONONOS
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DUAL VET IN ENGINEERING
(MECHATRONICS)

TMNEUL YreENreE3nrve
AUrSuU/ruahSNreE3lv NLACSOFU
(UGrUuSrnvhyul)

Dual Education
Guaranteed Employment!




The elements of the new system for Armenia have been piloted at Yerevan N6 State Craftsmanship College, Lori Regional State

. “Technician for Mechatronics”
College, Tavush Regional State College. Ubhuwnnrbhlu .IOKS.

Swjwuwnwund Unp hwdwlwnagh tnwpptpp Uepnpydt U Gpllwuh phy 6 wphGunwanpdwywl pnitontd, Lnnnt

“Technician for Robotics”
Nnpnuinhlywjh Jwubwgbun

nwnwdw2npowlwiht wEunwlwu pnibonud W Swyniph nwpwdw2powliwhu wbwnwlwl pnitontd:

“Technician for Solar Energy Maintenance”

| S Uplewyhu Eubpghwh uywuwpyuwl Jwubwagbun
. Yerevan N6 State ¢ Autodas Enterprise LLC
« Craftsmanship College . ]
. Bpluwith N6 E Uyunnuu
. wphbumugnpéwljui o alinuwplynipynia UNL :
¢ yhnwfwi : :
o nuunidiwpui : :
5 L3
* Lori Regional State College @ @ . Elpida Electronics, RS e e . -
: : 5 B s o ol
: . Vanadzor Technology :
o L . Center,
o muwpwoéwppowtiwyhit O :
: mhl?uul]ul%lpgn[lig L ;. COAF Smart Center Car maintenance technician Car engine maintenance technician
: . UywnndtpbUwlubph uywuwnpydwl Jwulwagbn : UdunndtptUwlbph 2wndhsh inGhublhywywl
uwwuwpydwl Jwulwagbwun
2 . :
. Tavush Regional State @ @ . Artak Pirumyan,
: College . «Upnul ®hpnufjwi » U2,
E * Ijjan BUAT CJSC
. S . . . .
. mul:ll[lll::lzbl:ungwhw]hﬁ * «boluwili ROFUS» GRL Technical Supervisor of Mechatronic Systems
* whwwlwi pnjke c Uthuwwunpnuhluwh wnbkhuuhywlwu nEywydwn

42 43




Dual education system gives me a more advanced version of my profession which I can later use in my service centre. I hope that
in the future I will have my own service centre where I will look forward to the students’ visit to my service centre as practice and I
will teach them with pleasure what has been given to me.

- Derenik Khachatryan - Student at College of National Polytechnic University of Armenia

I call on all employers to get involved in similar projects. All of us should be involved to train specialists so that our country is rich

in professionals.
- Karen Nersisyan - founder of GNGK group

In case of dual approach graduates acquire professional skills faster as they get training right at the workplace.

- Hayk Brutyan - Director of Tavush Regional State College

«Incw| Ynpwlwl hwdwlwnql hud tnwihu E hd dwuliwwghnnipywl wybih funpugyuwé inuunptnwln, nnp hGuinwauyncd Gu
Lwnnn GJ oginwanndty hd huly uwwuwnydwl GeUinpnuncd: Incuwd” wwwaguyned YniuGUwd hd uwwuwnlydwl GeUinpnlp,
npwinbn huwlulwiGd ncuwlinnubnh wygn hd uwwuwpydwl GEUnpnu npwbu wypwlinhlw b Gwényend unynptglbd Unwlig
wyl, hUs thnfuwligyti E hug»:

- YWpEUHhY vwswwnpywl, Iwjwunwlh wagwiht wnihunbpuuhywlywl hwdwuwnpwuh pnitoh nuwlinn

«Yns GU wlncd pninn gnpdwwnniubnhl Uapgpwyyty Udwlwiinhw énwantnh dte: Pninnu wbwne £ UGnanwyytle, nnubugh
dwuliwgbinlbn wwwnpwuinblpe, nnwbtugh Utn Gnlihpp hwnniuwn thup dwuliwgbunlbnny»:
- Ywpbl LEpuhuywl, «2bPELAPLES gnnLwy»-h hhduwnhn

«ncw| ncuncdbwlywl dninbgdwl nbGwencd pnowliwdwnunubnl wybih wnwa GU dGne ptpnid dwuliwghwnwlwl
huwnntinitlltpp, pwluh np htlg wphuwwnwleh Juynned GU wlguncd hpGlg ncunignidp»:
- 3wy ApnLuinjwil, Swynph nwpwownowlwihb ywEnwlwl pnitoh inboptu




LEGAL REFORMS
IN VET

PLUdUUUY AULEPNNFULEDN
ounr nLaessAryu



Nora Sargsyan
GIZ, PSD TVET, Programme Expert

, The legal framework of the VET system should establish essential prerequisites that enable

\ the training of competitive workers meeting the demands of the labour market. The

\ legislative reforms should be aimed at promoting the work-based learning, the cooperation
format with the leading private companies as well as revision of education management
and funding systems which is imperative for the strategic development of VET institutions
and training of highly qualified specialists.

/ Since the 1990s, new economic relations and the liberalisation of the education system
3\ / have created a large gap between VET and labour market demands.

o Educational achievement has become a personal priority for many people; in turn, this has
distorted perceptions of different levels of education. The value of higher education has
become over-estimated, while VET suffers from a poor image.

All the stakeholders acknowledge an overall skills mismatch and the need to align VET with labour market needs and technological
developments.

This is emphasised in many official documents. However, the skills mismatch is poorly understood and no effective mechanisms to identify
the current or future demand are in place.

On the school side, insufficient investment, the low levels of funding allocated to VET and the lack of incentives for employers to invest in
VET have all caused the current situation. A significant proportion of the technical equipment, labs and teaching

materials used in VET colleges is of poor quality and outdated. VET colleges do not have the capacity to develop autonomously and teachers
lack opportunities for continuing professional development. Collectively, these factors are detrimental to the

overall modernisation of education.

On the business side, the private sector has lost its links to VET. The education system has been viewed as a simultaneously evolving business
structure. In this context, bringing VET and the economy closer together and developing new means of
collaboration seems a must.

Against this background, the Government of the Republic of Armenia adopted the bylaw “On Approving the Social Partnership Concept in
VET” in 2008, which set a legal framework for involving the private sector in VET. The aim of the measure was to evaluate all activities in the
field of VET, particularly the engagement of business representatives in the processes of velaborating policies, programmes and educational
standards and the management of VET colleges.
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Unpuw Uwpqujut
GlzZ, U32 UuNk opwanh thnpawagbun

Uunk ninpinp oplunpncyniup wbwne £ wbhpwdtpwn bwpiwnpuwibn uinbnéh wppuwwnwpncyuyh Yuphplbnhl hwdwwwunwupiwlinn
U Upgncbwly unpbph wwwnpwuwndwl hwdwn: OpGUunpwlwl pwpbihnpuncdubpp wbwne £ dhindwd hUEU fupwlbine wphuwwnmwleh
ynw hhdudwé Yppnipynilp, ninpinh wnwowwnwn dwuliwynp uqdwlybpuwnipyniultnh htbun hwdwagnpdwlguyhU dlewswhp,
Uppnrpywl unwywndwl b $pbwluvwynpdwl hwdwlwnpgbnh Jepnwlwyncdp, husp USNEF hwuwnwwnnipynitllbubnh nwquwdwpwlwl
qupqugdwl b nhwlyw) yunpbnh wwwnpwundwl hpwdwjwlwl E:

1990-wlwlltphg h ytp® tibinbuwlwl Unp hwpwpbpnieyndilbpl ne Yppwywl hwdwlywnpah wquwnwlwlwgnudp Jtd fugnud Bl
wnwowgnbp Uunk-h W wphuwwnwnlywih wywhwugUbph Jhole: Uppwywl LUdwénwdubpp pwntbph hwdwn nwpat] Bu wbabwywl
wnwolwhbpnLe)nty, npu kL, hp hbpehl, ubnwpnunt Eyprengeywl tnwnppbp Jwlwpnwyubph JGpwptpyw pbywinwdp: Pupdpwagnyl
Unrenirjwl wndbep nwnab| £ gbpwagbwhwwndwd, Jhugnbn U4NE-U gwdp hEnhbwynyeynil £ JwyGinud:

Swhwagpaghn pninp Ynndtpp ghuinwlygned GU hdinneeyndulbEph punhwlney wuhwJdwwwunwupuwlunceyndup W USNE-U w2huwinwniywih
wwhwluolbphUu nL wbhuUuninghwlwl qupgwgnudubpht  hwdwwwunwuhuwubgubine wuhpwdtwnieyntup: Wu Jwuhu UpJwd
E pwagdwehd wwrunnuwlwl thwunwpenrbpnwd: Wnnithwlnbpa, hdnngggnduilbph - wuhwdwwwwunwupuwUncegnitup  jwjunptBu
nLuntdbwuhpywd sk, huy Ubpyw ud wywgw wywhwlowpyp pwgwhwjnbint wpnynibwybun dthuwuhquubpp pwgwuwynud Gu:

Awpngutph  wbuwuynuhg® wupwdwpwnp Ubkpnapnwdubpp, U4NE-hu hwnlwgdws  $huwbuvwdnpdwl gwdp Jwiwpnwyp W
agnpdwwnniubph hwdwp ninpunined UEpnpnudutn yuunwnbine wbuhpwdtn pupwllbph pwgwyw)nieinitup hwugbgpb Bu UEpYwjhu
hpwyhtwyh wnwowgdwlp: UUNE pntoubpnd ogquwanpdynn  wnbhuilhjuwlywl uwpewynpnwdubinh, jwpnpwnnphwubph W
nruntdbwlwu Uynebph qqwih Jwul wunpwy £ W hbwgwd: U4NF pnitolbplu huplwdwn qupgwlwint uwpnnnepyndu snitubl, huy
nuncghsutinp pwdwpwp hbwpwynpnipynditbp snilubl’ 2wpniiwybine Jwublwghunwlywl  qupgwgnudp: Wu pninp gnpanllbph
hwUupwgagntdwpp fungpunnunnid £ Ypprwuwl hwdwlwpah punhwlncy wpnhwywluwgnednp:

Phqutuh nkuwlynituhg® Jwulwynp hwwndwdp Ynpgpkp £ UUNE-h htn hp Juwp: Yppwywl hwdwlwpap nhnwnlydb) £ npwbu
gnLgwhtn qunpgwgnn phqubu Yuwnnigwde: Uu hwdwwnbpuinnwd wuhpwdtowm £ Uninbglt U4NE-U W inbinbunteyniup, huswbu bwl
hwdwgnpdwygniejwl Unp nwlwyubp dwyb:

Wu $nupl, 33 wnwywpnrejnitup 2008-hu punniub E «U4NFninpunncd unghwwywlu gnpdpuybpnieywl hwbgwlwpgp hwunwunbnc
JwuhUu» GupwoptUunpwwl wywp, npp uwhdwunwd EdhohU b Jwulwghwnwlwl Ypeniejwl dbe dwulwdnp hwndwdhUbpgpwydwl
hpwdwlwl 2nowliwyp: Uhongwndwl Uwwwnwll Ep guwhwwnb U4NE ninpuinh pninp gnpdnnnieynilltnp, Jwublwdnpuwwbu® phaubuh
Ubpyuwywgnighsubph UGpgpwynudp ninpunwihu pwnwewlwuncpywl, Spwantph W Yppwywl unwunwpunubpnh uydwl ghpdncd,
hUswbu Lwle UuNnk pniboltph wnwdwndwl gnpdplpwgned:
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CAREER ORIENTATION EVENTS FOR
FEMALE STUDENTS OF SCHOOLS
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The PSD TVET Programme in cooperation with Career Lab NGO, initiated career orientation and planning events for 7-10th
grade female school students from Vanadzor, Gyumri, and Yerevan.

The career orientation visits were organised within the dual education popularisation campaign supported by PSD TVET.

The awareness-raising visits were aimed at encouraging female students’ engagement in the sectors that have traditionally been
considered as “male”, for instance, Information and Communication Technologies (ICT), Robotics, and Engineering.

As a result, 60 female students were selected considering their preferences, interests, and personal skills. The visit locations were
chosen on the basis of the potential of development of these professions in the relevant regions.

Thus, the participants visited Vanadzor Technology Center, Lori State Regional College (city of Vanadzor), Gyumri Technology
Center, Shirak State Regional College (city of Gyumri) Engineering City (Yerevan), Yerevan State College of Informatics, as well as
private companies, where they got to know about educational and employment opportunities offered in the sectors.
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VET SYSTEM AND COVID-19
PANDEMIC

oyl cuvuyuraL cd
CovVID-19 cuvuudJduruurc




Due to a nationwide lockdown caused by the COVID-19 pandemic, many aspects of public life have moved online, and VET is no
exception. This has required the teachers, school managers and headteachers to improve their digital skills.
The establishment of distance learning has ensured online communication and feedback between teachers and students.

However, the implementation of practical exercises, practices and WBL has been suspended.

In cooperation with the MoESCS, GIZ has scaled up its ongoing support to e-Learning in VET to tackle these challenges. The
“Introduction to e-Learning” online course, which was developed by the National Network of Distance Education NGO with the
support of GIZ in 2018, has been provided to around 150 VET teachers and school managers. The course equips participants with

relevant digital skills for organising e-Learning and familiarises them with key components and tools.

Online solutions in education will be crucial in the future for inclusive and more equal education especially for some students
in rural regions (provided that they have the necessary electronic devices and internet access), students with special needs and
disabilities, and other disadvantaged groups. VET teachers and private sector in-company instructors will be further trained on

how to develop and implement e-Learning with a focus on dual-organised VET.
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To ensure smooth and uninterrupted implementation of the practical component of the dual programmes in times of the

pandemic, the programme has equipped the material and technical base of the colleges with latest technology.

The equipment meets the highest modern technology standards and it can be used by the private sector in future to

implement cooperation projects.
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