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Code of Conduct for Contractors
of the Deutsche Gesellschaft fur

Internationale Zusammenarbeit (GIZ) GmbH
- as at 12. 2023 -

We, the Deutsche Gesellschaft fur Internationale Zusammenarbeit (GlIZ) GmbH (‘GIZ’), aim to
enable this and future generations to live in safety, security and dignity. To this end, GIZ accepts
its special environmental and social responsibility by undertaking to meet the very high standards
it has set itself with regard to human rights, environmental protection and integrity, and by
requiring the parties it contracts (‘Contractors’) to meet the same standards. With this Code of
Conduct, GIZ specifies the legally binding requirements to be met by its Contractors in the areas
outlined above.

1. Principles

When fulfilling a contract, the Contractor must comply with all applicable legal provisions,
ordinances and official regulations (including tax law provisions) and take into account the local
conditions and the customary trading practices in the relevant country.

Respect for human rights, the protection of children, the prevention of any and all forms of
violence, abuse and exploitation, the avoidance of any discrimination on the basis of ethnic origin
or background, religious beliefs, age, gender identity, sexual orientation or any type of disability,
as well as the promotion of gender equality for all genders in compliance with international
standards and multilateral agreements (in particular those relating to human rights) must be
ensured for the duration of the work and services provided by the Contractor. The Contractor
must respect the protected legal positions arising from the following conventions on the protection
of human rights:

— Convention No. 29 (including the protocol dated 11 June 2014), No. 87, No. 98, No. 100,
No. 105, No. 111, No. 138, No. 182, No. 155 and No. 187 of the International Labour
Organization (ILO Conventions)

— United Nations Convention on the Rights of the Child

— International Covenant dated 19 December 1966 on Civil and Political Rights

— International Covenant dated 19 December 1966 on Economic, Social and Cultural Rights

When providing work and services, the Contractor shall furthermore take into account applicable
national and international environmental laws, seek to minimise emissions of greenhouse gases
and avoid any action that might make the local population and/or ecosystems more vulnerable to
the impacts of climate change. To protect the environment, the Contractor shall comply with the
currently valid version of the following agreements in particular:

— Minamata Convention on Mercury dated 10 October 2013 (Minamata Convention)

— Stockholm Convention dated 23 May 2001 on Persistent Organic Pollutants, last amended
by decision of 6 May 2005 (POPs Convention)

— Basel Convention on the Control of Transboundary Movements of Hazardous Wastes and
Their Disposal dated 22 March 1989, last amended by the ordinance dated 6 May 2014
(Basel Convention)

The Contractor is obliged to provide its work and services in a manner designed to avoid or
minimise unintended negative consequences with regard to the environment, climate protection,
measures for adapting to climate change, human rights, fragile contexts and contexts marked by
conflict and violence, and gender equality, through the implementation of documented mitigation
measures. With regard to gender equality, the Contractor is additionally obliged to exhaust all
possibilities for ensuring such equality.
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2. Human rights obligations

2.1. Prohibition of child labour, forced child labour

It is prohibited to employ children under 15 years of age. If local legislation stipulates a higher
minimum age for employment or for compulsory schooling, then the higher age limit shall apply
as the minimum age for employment. Irrespective of this, employment may not be detrimental to
the health or development of young people or to their schooling or vocational training. Beyond
this, ILO Convention No. 182 prohibits the worst forms of child labour for children under the age
of 18.

2.2. Prohibition of forced labour, slavery and practices similar to slavery

All forms of forced labour, slavery, practices similar to slavery, servitude and other forms of
exercising control or oppression in the workplace environment, such as through extreme
economic or sexual exploitation and humiliation, are strictly prohibited. All work must be voluntary
and must be performed without the menace of penalty. Furthermore, workers should not be
exposed to unacceptable treatment, such as mental hardship, personal harassment and
humiliation.

2.3. Occupational health and safety

The occupational health and safety obligations pursuant to the law of the place of employment
must be observed. The Contractor is responsible for providing a safe and healthy workplace
environment. The necessary measures must be taken to prevent accidents and injury to health
that may occur in the course of work by implementing and using appropriate occupational safety
and health management systems. Suitable protection measures, especially with regard to working
hours and breaks, must be in place to prevent excessive physical and mental fatigue. Employees
must also be regularly informed about applicable occupational health and safety measures and
security measures, and they must receive training on these.

2.4. Prohibition of sexual harassment
The Contractor shall take appropriate measures to prevent sexual harassment in the work
environment and shall refrain from inciting hatred or violence.

2.5. Freedom of association

The right of the Contractor’'s employees to form and join trade unions must be respected. Trade
unions have the right to operate freely in accordance with the law of the place of employment;
this includes the right to strike and the right to collective bargaining. The Contractor's employees
must be protected from discrimination and must not suffer any disadvantage due to forming,
joining or being members of a trade union. Where these rights are curtailed by local laws,
alternative legally compliant options must be provided to enable the Contractor's employees to
assemble for the purposes of collective bargaining.

2.6. Principle of non-discrimination

All forms of discrimination against employees are prohibited unless justified by employment
requirements. This applies to discrimination on the basis of national or ethnic identity, social origin,
health status, disability, sexual orientation, age, gender identity, political views, religion or
worldview. The human dignity, privacy and personal rights of each individual must be respected.
In particular, it must be guaranteed that equal wages are paid for equal work.

2.7. Adequate wages

The Contractor's employees must be paid adequate living wages, in all cases at least the
minimum wage established in applicable law; the adequate living wage is determined by the law
of the place of employment. When fulfilling contractual obligations in Germany, Contractors must
comply with the provisions of Germany’s Act Regulating a General Minimum Wage
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(Mindestlohngesetz, MiLoG) and pay their workers any applicable collectively bargained wages.
Suitable measures must be taken to ensure that wages are not withheld.

2.8. Protection of natural resources

The natural resources on which people’s livelihoods depend must be respected and protected. In

particular, care must be taken to avoid causing harmful changes to soil, water or air pollution,
harmful noise emission or excessive water consumption that significantly impairs the natural
bases for the preservation and production of food, denies a person access to safe and clean
drinking water, makes it difficult for a person to access sanitary facilities or harms their health.

2.9. Land rights
It is prohibited to acquire, develop or otherwise use, by means of unlawful eviction or unlawful
taking of land, any land, forests and waters that secure the livelihood of a person.

2.10. Security forces

It is prohibited to hire or use private or public security forces unless it is ensured by means of
adequate instruction and control that their use does not lead to torture, cruel, inhumane or

degrading treatment, damage to life or limb, or impairment of the right to organise and freedom
of association.

3. Environment-related obligations

3.1. Hazardous chemicals

In line with the provisions of the currently valid version of the Minamata Convention, it is prohibited
(i) to manufacture mercury-added products, (ii) to use mercury and mercury compounds and
(i) to treat mercury waste. In accordance with the provisions of the Stockholm Convention (POPs
Convention) in its currently valid version, it is prohibited to produce, use, collect, store or dispose
of persistent organic pollutants or to handle them in a manner that is not environmentally sound.

3.2. Hazardous waste management

The ban on exports of hazardous waste as set out in the currently valid version of the Basel
Convention must be respected. This includes special waste with hazardous properties, such as
explosive, flammable, toxic, infectious, caustic or (eco)toxic substances. This may include in
particular waste from the production, preparation and use of biocides and pesticides.

4. Integrity

4.1. Conflict of interest

The Contractor must not enter into a conflict of interest in relation to the contract it has signed
with GIZ. Conflicts of interest can arise in particular as a result of economic interests, political or
national affinities, family or emotional ties or any other ties or common interests. The Contractor
shall undertake in particular:

(a) not to accept any additional remuneration from third parties in connection with the contract;
(b) not to accept during the term of the contract other orders where a conflict of interest is to be
anticipated due to the nature of the order or due to the contractor’s personal or financial

connections with a third party unless prior consent has been given by GIZ in text form;

(c) notto enter into any contracts relating to this contract with natural or legal persons with whom
it has personal or financial ties unless GIZ has previously agreed to this in written form.
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The Contractor shall establish a suitable and appropriate system for dealing with conflicts of
interest. The Contractor shall furthermore undertake to disclose without delay to GIZ any
circumstances that might represent a conflict of interest or that could lead to such. All further steps
must then be agreed with GIZ. If the parties are unable to reach an agreement in such a case and
GIZ terminates the contract, then the Contractor is responsible for the termination.

4.2. Principles of integrity

The Contractor must not offer or give any gift or grant any other advantages, either itself or via third
parties, in connection with the award and/or performance of the contract, nor may the Contractor
accept or demand the same for itself or others; this shall also include any facilitation payments.

The Contractor must not agree any restraints on competition with one or more other companies, nor
participate in anti-competitive business practices.

All forms of corruption are prohibited. The Contractor shall be obliged to implement suitable and
adequate measures to prevent and combat corruption. The Contractor shall be further obliged to
immediately report to GIZ’s whistleblower system all confirmed cases of corruption and any serious
suspected cases that might relate to corruption and/or financial crimes such as fraud,
embezzlement and breaches of trust in connection with the performance of the contract (see
Section 6 below).

5. Implementing the requirements

Within the scope of its own business activities, the Contractor is responsible for identifying risks
within the supply chain and taking appropriate measures. In the event of suspected breaches and to
protect supply chains with increased risks, the Contractor shall inform GIZ promptly and, where
appropriate, regularly about the breaches and risks identified and the measures taken. This shall not
affect any other obligations pursuant to the individual provisions of the contract with GIZ.

6. Whistleblower system

GlZ's whistleblower system is available for reporting any reasonable grounds to suspect an
infringement of this Code of Conduct. Reports can be made in the following ways: via the online
whistleblower portal; via GIZ's Compliance and Integrity Advisory Services (compliance-
mailbox@giz.de); via an external ombudsperson. The whistleblower system can be found here.
This provides both a link to GlIZ’s whistleblower portal, which can be used anonymously, and the
contact details of the ombudsperson. Questions or ideas relating to this Code of Conduct can be
sent to the central mailbox of the Sustainable Procurement Team
(sustainable.procurement@giz.de).
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B6 quy tic trng x&r danh cho Nha thau
cua Té chirc Hop tac Quéc té Pirc (GI2)
- ¢6 hiéu lwc tir thang 12 nam 2023 —

Chung t6i, Deutsche Gesellschaft fiir Internationale Zusammenarbeit (GIZ) GmbH / Té chirc
Hop tac Québc té Birc (‘GIZ’), mong mudn gidp dwoc cho thé hé hién tai va twong lai dwoc
sbéng trong mdét mai trwdéng an toan, an ninh va lanh manh. Bé dat dwoc muc tiéu nay, GIZ
chap nhan viéc ganh vac trach nhiém dac biét vé mai trwdng va xa hdi bang cach tw dat ra va
cam két dap (rng cac tiéu chuan cao vé nhan quyén, bao vé méi trudng va phong chéng tham
nhiing, ddng thdi yéu cau cac Nha thau ctia GIZ cling phai ciing dap (ng céc tiéu chuén nay.
Vé&i Bé Quy tac (rng x&r nay, GIZ dwa ra cac yéu cau cu thé cé rang budc vé mat phap ly ma
Nha thiu phai dap ng khi thwe hién cong viéc cho GIZ.

1. Nguyén tac

Khi thwe hién hop ddng, Nha thau phai tuan tha tat ca luat phap, quy dinh chinh thirc hién
hanh (bao gém ca cac quy dinh vé& quan ly thué), ddng thoi phai chu y téi cac diéu kién dac
thu va tap quan thwong mai cla tirng dia phwong tai quéc gia lién quan.

Nha thau can ddm bao tén trong nhan quyén, bdo vé tré em, phong ngtra va ngan chan bao
lwc dwédi moi hinh thiee, phong tranh lam dung va boc 16t, phan biét dbi xcr trong moi tinh
huéng nhw xuét than, hoan canh xa hdi, dan tdc, niém tin tén gido, tudi tac, gidi tinh, khuynh
hwéng tinh duc, khuyét tat cling nhw thuc day binh dang gi¢i cho moi gigi tinh phu hop véi
cac tiéu chuan qudc té va cac hiép dinh da phwong (dac biét 1a cac hiép dinh lién quan dén
nhan quyén) trong subt thdi gian thwe hién cong viéc va cung cap hang héa, dich vu cho GIZ.
Nha thiu can phai tén trong cac cong wéc qudc té sau day vé bao vé quyén con nguoi:

- Cdng woc sb 29 (bao gdbm Nghi dinh thw ngay 11/6/2014), sb 87, sb 98, s6 100, sb
105, s6 111, s6 138, sb 182, sb 155 va sb 187 cla Té chirc Lao ddng Québc té (Coéng
woc ILO)

- Cdng wéc Lién hop qubc vé quyén tré em

- Cobng wéc quéc té ngay 19/12/1966 vé cac quyén dan sw va chinh tri

- Cdng wéc qudc té ngay 19/12/1966 vé cac quyén kinh té, xa hoi va van hoa

Hon niva, khi lam viéc va cung cip hang héa va dich vu cho GIZ, Nha thau phai cha y dén
cac qui dinh luat phap hién hanh vé méi trudng trong nwédc va quéc té, va tim cach lam gidm
thiéu tbi da phat thai khi nha kinh va tranh moi hanh déng cé thé khién ngwdi dan dia phwong
va/ho&c hé sinh thai tré nén dé bj tén thwong hon trudc tac dong cta bién doéi khi hau. Dé
bao vé mai trworng, Nha thau can phai tuan tha cac hiép dinh quéc té hién hanh nhu sau:

- Cobng wéc Minamata vé Thiy ngan ngay 10/10/2013

- Coéng wéc Stockholm / POPs ngay 23/05/2001 vé cac chat 6 nhiém hiru co khé phan
hay, duwoc stra d6i 1an cudi theo quyét dinh ngay 06/05/2005

- Co6ng woc Basel vé kiém soat viéc van chuyén xuyén bién gidi rac thai nguy hai va

viéc xt ly rac thai nguy hai ngay 22/03/1989, duoc sra dbi lan cudi bdi séc 1énh ky
ngay 06/05/2014

Page 5



Nha thau cé nghia vu ap dung cac bién phap va cach thirc phu hop dé cung cip hang héda,
dich vu cho GIZ nhdm phong tranh hodc gidam thiéu nhirng hau qua tiéu cwc ngoai y mudn
lién quan dén mai trwdng, béo vé khi hau, va thwe hién cac bién phap thich trng véi bién déi
khi hau, nhan quyén, trong bdi canh khéng &n dinh, cé xung dét va bao lwc va dam bao binh
dang gi6i. Nha thu con cé nghia vu tan dung moi kha ndng va bién phap dé dam bao van dé
binh dang gioi.

2. Nghia vu vé nhan quyén

2.1. Cam str dung lao déng tré em, cwéng ché lao dong tré em

Nghiém cdm s dung lao dong tré em duéi 15 tudi. Néu luat phap dia phwong quy dinh do
tudi lao dong téi thiéu hodc dd tudi di hoc bat budc cao hon thi gi¢i han do tudi cao hon sé
dwoc ap dung lam d6 tudi lao dong tdi thiéu. Ngoai ra, khéng phu thudc vao dé tudi lao dong
tdi thiéu, céng viéc duwoc giao khdng duwoc phép gay hai dén sirc khde hodc sy phat trién cia
lao déng tré hodc dén viéc hoc tap hodc dao tao nghé ctia ho. Ngoai ra, Céng wéc ILO sb 182
ciing nghiém cam t4t ca cac hinh thirc lao ddng tré em tdi t& nhat ap dung ddi véi tré em dudi
18 tudi.

2.2. Cam hinh thirc cwdng ché lao dong, ché dd né 1é va cac hinh thirc twong tw nhw
ché do no lé

T4t ca cac hinh thire lao dong cwdng ché, no 18, cac hinh thirc twong tw nhw nd 1€ va cac hinh
thirc kiém soat hodc ap birc khac trong méi trwdng lam viéc, chdng han nhw béc 16t lao déng,
kiém soat kinh t& hoac lam dung tinh duc déu bi nghiém cdm. Moi céng viéc déu phai dwoc
nguoi lao ddng thwe hién mot cach tw nguyén chir khéng phai trong tinh hudng bi de doa hay
trirng phat. Ngoai ra, ngudi lao ddng khéng nén bi ddi xtr véi cach thire khéng thé chap nhan
duwoc, vi du nhw bi hanh ha vé mat thé xac hay tinh than, bi quay réi ca nhan va bi si nhuc.

2.3. Strc khée nghé nghiép va an toan lao déng

Nha thau phai dam b&o va tuan thl cac nghia vu vé& an toan lao déng va strc khde nghé nghiép
cho nguwdi lao déng theo luat s& tai. Nha thiu co trach nhiém cung cdp mot mai trwdng lam
viéc an toan va lanh manh cho ngu&i lao dong. Nha thu phai thwc hién cac bién phap can
thiét va hiru hiéu d& phong ngtra tai nan nghé nghiép cé thé xay ra trong qua trinh lam viéc
bang cach thyc hién va s dung cac hé théng quan ly sirc khée lao ddng phu hop. Nha thau
ap dung cac bién phap bao vé phu hop, dac biét trong théi gian lam viéc va théi gian nghi giai
lao, dé lam gidm mét mdi qua mirc vé thé chat va tinh than cho ngwoi lao déng. Nguoi lao
ddng ciing phai dwoc thdng bao / cap nhat thwdng xuyén vé cac bién phap dam bao an toan,
an ninh va nang cao strc khde nghé nghiép ciing nhw dwoc dao tao vé viéc ty trién khai va
thwc hién nhirng bién phap nay.

2.4. Cam hanh vi quay réi tinh duc

Nha thau phai thuc hién cac bién phap thich hop d& ngan chan qudy réi tinh duc tai noi lam
viéc va han ché moi hanh vi bao lwc hodc thu han.

2.5. Tw do vé tham gia hiép hoi

Nha thau tén trong quyén dwoc thanh 1ap va gia nhap cac hiép héi, cong doan clia ngudi lao
dodng ctia minh. Cong doan c6 quyén hoat déng tw do theo quy dinh clia phap luat sé tai; diéu
nay bao gém quyén dwoc bai cong va quyén dam phan, thwong lwong tap thé. Nha thau dam
bao khéng phan biét dbi xir vé&i ngwdi lao ddng khi thanh 1ap, gia nhap hodc Ia thanh vién
coéng doan. Trong trwérng hop cac quyén nay bi han ché bai luat phap dia phwong, can phai
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c6 phuong an thay thé phi hop véi phap luat hién hanh dé ngudi lao dong co thé tap trung
theo sb déng trao d6i cac van dé chung, anh hwéng téi quyén loi clia ngudi lao déng.

2.6. Quy tac khéng phan biét déi xuv

Trir khi xuét phat tlr yéu cau cong viéc, moi hinh thirc phan biét dbi xir dbi v&i nhan vién déu
bi cAm trr, vi du phan biét déi x(r vi ly do quéc tich hay ngudn gbc, dan toc, diéu kién xa hdi,
tinh trang strc khée, khuyét tat, khuynh hwéng tinh duc, tudi tac, gidi tinh, quan diém chinh
tri, ton gido hodc thé gi¢i quan. Nha thau tén trong nhan pham, quyén riéng tw va quyén ca
nhan clia nguwdi lao ddng va dam bao tra lwong ngang nhau cho nhirng céng viéc nhw nhau.

2.7. Tra lwong théa dang

Nhan vién ctia Nha thau phai dwoc trd mac lwong du sdng, it nhat 1a mic lwong téi thiéu
dwoc quy dinh trong luat hién hanh trong moi trwdng hop. Mirc lwong du séng duwoc xac dinh
b&i luat phap sé tai. Khi thwe hién nghia vu theo hop déng tai Birc, Nha thau phai tuan thi
cac quy dinh cta Pao luat diéu chinh lwong téi thiéu chung ctia Bic (Mindestlohngesetz,
MiLoG) va trd cho nguwoi lao ddng cia minh mét mre lwvong thwong lwgng phu hop véi qui
dinh hién hanh. Nha thau phai thyc hién cac bién phap thich hop dé& dam bao tién lwong nay
sé khong bj gitr lai.

2.8. Bao vé tai nguyén thién nhién

Nha thau can t6n trong va bdo vé ngudn tai nguyén thién nhién phuc vu sinh ké cla nguoi
dan khi cung cap hang héa va dich vu cho GIZ, can phai than trong dé tranh gay ra nhirng
thay ddi c6 hai gay 6 nhiém dat, nwéc hodc khong khi, phat ra tiéng 6n cé hai hoc tiéu thu
nwdc qua mic gay anh hwdng xau téi tinh trang can bang tw nhién dé bao ton, san xuét
lwong thwe, thwe phdm, gay khoé khdn cho ngwdi dan dé tiép can ngudn nuwéc ubng sach va
an toan, hoac /va cac co s vé sinh hoac gay hai cho sirc khde.

2.9. Quyén s& hiru dat dai

Nghiém cim viéc mua lai, xay dwng hodc str dung béng cach thu héi hodc chiém dét bat hop
phap cho bét ky vung déat, rirng va nwéc phuc vu sinh ké clia con ngudi.

2.10. Lwc lwong an ninh

CAm thué hodc st dung lyc lwgng an ninh tw nhan hoac céng céng trir khi duwgc nha thau co
thé dam bao va kiém soat day dd rang viéc s dung lwc lwong nay sé khéng dan dén sy tra
tan, dbi x tan &c, v nhan dao hodc ha nhuc, gay tén hai dén tinh mang con nguwdi, hodc lam
suy gidam quyén dwoc td chirc va ty do cong doan.

3. Nghia vu lién quan dén moi trieéng

3.1. Héa chéat doc hai

Theo cac quy dinh trong phién ban hién hanh ctia Céng wéc Minamata, nghiém cam (i) san
xuét cac san pham co chira thiy ngan, (i) st dung thiy ngan va cac hop chét thdy ngan va
(iii) xt ly chat thai thay ngan. Theo cac quy dinh clia Cong wéc Stockholm (Cong wéc POPs)
trong phién ban hién hanh, nghiém cidm san xuét, st dung, thu thap, Iwu tri¥ hodc thai bé cac
chat & nhiém hiru co khé phan hly hoac xt ly ching theo cach khdng than thién véi moi
trvong.

3.2. Quan ly chét thai nguy hai
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Lénh cAm xuét khau chét thai nguy hai dwoc quy dinh trong phién ban hién hanh cta Cong
wéc Basel can phai dwoc ton trong. Diéu nay bao gbm chét thai dac biét cé dac tinh nguy
hiém, chdng han nhw chat nd, dé chay, doc hai, truyén nhiém, an da hoac (sinh thai). Diéu
nay cé thé dac biét bao gdbm chat thai tr qua trinh san xuét, chuén bj va sir dung chat diét
khuén va thudc trir sau.

4. Liém chinh / Phong chéng tham nhiing
4.1. Xung dét lgi ich

Nha thau khéng dwoc phéo gay ra xung dét lgi ich lién quan dén hop déng da ky véi GIZ, qua
do lam anh hwéng téi quyén loi ctia GIZ. Xung d6t loi ich cé thé phat sinh do loi ich kinh té,
chinh tri hodc quan hé quéc gia, quan hé véi gia dinh, quan hé tinh cdm hoéc bat ky méi quan
hé hay lgi ich chung nao khac. Nha thu phai cam két cu thé:

(a) khéng nhan bat ky khoan thu lao bd sung nao tir bén tht ba lién quan dén hop déng;

(b) khdng chép nhan cac don dat hang khac trong théi han thue hién hop déng néu co
cac don hang nay dwoc dy doan trwdc sé gay nén xung dét lgi ich véi GIZ do tinh
chét clia don dat hang hay do mdi quan hé ca nhan hoac tai chinh ctia Nha thau véi
bén thir ba trir khi c6 sw ddng y trwéc d6 ctia GIZ bang van ban;

(c) khong ky két bat ky hop déng nao lién quan dén hop déng nay véi ca nhan hoac cong
ty ma nha thau co quan hé ca nhan hoac rang buéc tai chinh trivr khi nhan duwoc sw
ddng thuan ctia GIZ trwéc d6 bang van ban.

4.2. Nguyén tac vé liém chinh / Phong chéng tham nhiing

Nha thau khéng dwoc tw minh hodc théng qua bén thir ba dé biéu, tang qua, tién, hodc cac
loi ich nao khac nhdm gay anh hwéng dén quyét dinh chon thau hodc thuwc hién hop déng.
Nha thau ciing khéng dwoc nhan hodc yéu cau diéu twong tw cho minh hodc cho cac bén
khac; diéu nay ciing s& bao gom tién hoa hdng, bdi troi v.v.

Nha thau khéng duoc phép thda thuan véi mét hodc nhiéu nha thiu khac dé han ché canh
tranh cling nhw khéong tham gia vao cac hoat dong kinh doanh mang tinh lam giam sw canh
tranh trén thi trwong.

Moi hinh thirc tham nhiing d&u bi cAm. Nha thau cé nghia vu thuc hién cac bién phap thich
hop dé phong chdng tham nhiing. Nha thdu c6 nghia vu bao céo ngay cho hé thdng té giac

théng tin 4n danh ctia GIZ t4t ca cac trwdng hop tham nhiing da dwoc xac nhan hodc cé nghi

ngd nghiém trong cé thé lién quan dén tham nhiing va’hodc t6i pham tai chinh nhw gian 1an,
tham 6 va phan bdi Iong tin lién quan dén viéc thwe hién hop déng. (xem Phan 6 bén dwai).

5. Thwc hién yéu cau

Trong pham vi hoat déng kinh doanh ctia minh, Nha thau c6 trach nhiém xac dinh cac rdi ro
trong chudi cung rng hang hda/dich vu va thyc hién cac bién phap thich hop. Trong trwdng
hop nghi ngd cé vi pham va nham bao vé chudi cung (rng trwéc nhivng radi ro gia tang, Nha
thau can phai thong bao kip thoi va thwdng xuyén cho GIZ vé cac vi pham va rii ro da xac
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dinh ciing nhw cac bién phap dwoc thwe hién. Diéu nay sé khéng anh hwéng dén bat ky nghia vu
va trach nhiém khac clia nha thiu theo hop dong da ky voi GIZ.

6. Hé théng té giac thong tin 4n danh

Hé théng t6 giac thong tin 4n danh cla GIZ hoat ddng s8n sang dé& nha thau cé thé bao cao moi
nghi ng® cé can c hop ly khi phat hién cé hanh vi vi pham Quy téc (rng x&r nay. Nha thau cé thé
td giac an danh theo nhitng cach sau: thédng qua cdng théng tin td giac tric tuyén; thong qua
Dich vu Tw van vé Tuan tha va Liém chinh cia GIZ (compliance-mailbox@giz.de); hodc théng
qua moét diéu tra vién hoat dong doc lap. Théng tin vé hé théng td giac co thé dwoc tim thay &
day. Hé thdéng cung cap duwong lién két dén Cdng théong tin t6 gidc an danh cla
GIZ, va cung cép théng tin lién hé cha diéu tra vién. Moi cac cau hdi hodc y twéng co lién quan
dén B6 Quy tac rng xtr co thé dwoc glri dén hop thu chung ctia Nhém Mua sdm Bén virng nhw
sau sustainable.procurement@giz.de .
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